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County of Calhoun
Job Description

Job Title: Golf Cart Attendant
Department: 7650 - Golf
Reports To: Golf Manager/Pro
FLSA Status: Non-Exempt
Prepared Date: 4/2/2025
Approved By: HR Director

Summary

[bookmark: _GoBack]Maintains grounds of golf facility by performing the following duties.

Essential Duties and Responsibilities 	

The duties outlined below represent the majority of responsibilities required to execute this position. Other duties may be assigned related to this type of work as necessary.

	Mowing and maintenance of golf course fairway, rough, greens, tee area and other open space areas
	Trims and edges around walks, flower beds, and walls.
	Prunes shrubs and trees to shape and improve growth or remove damaged leaves, branches, or twigs.
	Sprays lawn, shrubs, and trees with fertilizer, herbicides, and insecticides.
	Rakes and bags or burns leaves.
	Cleans grounds and removes litter.
	Plants grass, flowers, trees, and shrubs.
	Waters lawn and shrubs.
	Repairs fences, gates, walls, and walks.
	Paints fences and outbuildings.
	Sharpens tools such as weed cutters, edging tools, and shears.
	Makes minor repairs on equipment such as lawn mower, spreader, and snow removal equipment.
	Other duties as assigned


Qualifications

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Education and/or Experience

High school diploma or general education degree (GED); or one to three months related experience and/or training; or equivalent combination of education and experience.

Language Skills

Ability to read a limited number of two- and three-syllable words and to recognize similarities and differences between words and between series of numbers. 	Ability to print and speak simple sentences.

Reasoning Ability

Ability to apply common sense understanding to carry out simple one- or two-step instructions. Ability to deal with standardized situations with only occasional or no variables.

Physical Demands

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is frequently required to stand; walk; use hands to finger, handle, or feel and reach with hands and arms. The employee is occasionally required to climb or balance and stoop, kneel, crouch, or crawl. The employee must regularly lift and /or move up to 10 pounds, frequently lift and/or move up to 25 pounds and occasionally lift and/or move up to 50 pounds.

Work Environment

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this Job, the employee is regularly exposed to moving mechanical parts and outside weather conditions. The employee is frequently exposed to vibration. The noise level in the work environment is usually loud.

This job description does not constitute an employment agreement between the County and the employee and is subject to change by the County as its needs and requirements of the job change.
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